Previous Employment (You may include volunteer positions if you wish.)
Company:

Phone:

Address:

(

)

(

)

(

)

Phone:

(

)

Phone:

(

)

Supervisor:

Job Title:
Responsibilities:
From:

To:

Reason for Leaving:

May we contact your previous supervisor for a reference?

YES

NO

Company:

Phone:

Address:

Supervisor:

Job Title:
Responsibilities:
From:

To:

Reason for Leaving:

May we contact your previous supervisor for a reference?

YES

NO

Company:

Phone:

Address:

Supervisor:

Job Title:
Responsibilities:
From:

To:

Reason for Leaving:

May we contact your previous supervisor for a reference?

YES

NO

References
Please list two professional references.
1. Full Name:

Relationship:

Company:
Address:
2. Full Name:

Relationship:

Company:
Address:

Criminal History
Have you ever been convicted of a felony?

YES

NO

If yes, explain:
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Have you been convicted of a misdemeanor during the past five years? (Exclude first convictions for drunkenness,
simple assault, speeding, minor traffic violations, affray or disturbing the peace.)

NO
YES

If yes, explain:
Have you completed a period of incarceration within the past 5 years for any misdemeanor (other than a first
conviction for any of the following misdemeanors: drunkenness, simple assault, speeding, minor traffic
violations, affray or disturbing the peace)?

NO
YES

If yes, explain:
If the answer to any of the above questions is yes, please state whether you were convicted more than 5 years
ago for any offense (other than a first conviction for any of the following misdemeanors: drunkenness, simple
assault, speeding, minor traffic violations, affray or disturbing the peace).

NO
YES

If yes, explain:
Note: An applicant for employment with a sealed record on file with the commissioner of probation may answer "no
record" with respect to an inquiry herein relative to prior arrests, criminal court appearances or convictions. In addition,
any applicant for employment may answer "no record" with respect to any inquiry relative to prior arrests or criminal
court appearances and adjudication in all cases of delinquency or as a child in need of service, which did not result in a
complaint transferred to the superior court for criminal prosecution. A conviction will not necessarily disqualify you for the
job for which you have applied.
It is unlawful in Washington to require or administer a lie detector test as a condition of employment or continued
employment. An employer who violates this law shall be subject to criminal penalties and civil liability.

Disclaimer and Signature
I certify that all information on this application and any other material provided by me is true and complete. I agree
that falsified information, misrepresentation or omissions on this application, or any accompanying resume or other
materials will disqualify me from consideration for employment and will be considered for dismissal whenever
discovered.
Unless otherwise noted, I authorize Fujiyama Restaurant or its agent to investigate and/or verify all information in
this application including contacting all persons, schools, current employers and previous employers. I hereby
authorize my former employers and other third parties named on this application to release information pertaining
to my work record, habits or performances. In doing so, I hereby release them, Fujiyama Restaurant and its agents
from all liability which may flow from the release of such information.
I understand that if I am hired, my employment will be on an at-will basis, for no definite term. As
such, I understand that I will have the right to terminate my employment at any time, and that
Fujiyama Restaurant will similarly have the right to terminate my employment at any time, with or
without cause. This status can only be modified by a written document setting forth such modifications, signed by
both me and an authorized representative of Fujiyama Restaurant I further acknowledge that I am expected to abide
by all company rules, regulations, and policies, written or unwritten, but that such rules, regulations and policies do
not create a contract between me and the company or otherwise restrict the right of either party to terminate the
employment relationship.
Signature:

Date:

Fujiyama Restaurant Employment Application | 3

